EMN Ad-Hoc Query on 2019.36 Refugee Employment Support
Requested by Simon WOOLLACOTT on 15 March 2019
Protection
Responses from EMN NCP Austria, EMN NCP Luxembourg, Bernd PARUSEL, EMN NCP Sweden, EMN NCP Latvia
EMN NCP Lithuania, EMN NCP Germany (8 in total)

, EMN NCP Estonia,

Disclaimer:
The following responses have been provided primarily for the purpose of information exchange among EMN NCPs in the framework of the EMN.
The contributing EMN NCPs have provided, to the best of their knowledge, information that is up-to-date, objective and reliable. Note,
however, that the information provided does not necessarily represent the official policy of an EMN NCPs' Member State.

Background information:
Refugees in the UK, both former asylum seekers and resettled refugees, suffer from poor outcomes in the labour market when compared to both
natives and other types of migrant. Results from the 2014 EU Labour Force Survey suggest that refugees in the UK have relatively poor labour
market outcomes compared to refugees in other European nations. Refugees face specific barriers to labour market entry that negatively impact
employment outcomes, and the available support to overcome these barriers in the UK is limited. The Home Office is analysing the impact of
providing increased employment support to refugees on improving employment prospects. Whilst this work asks similar questions to the ones posed
under the right to work for asylum seekers Ad-Hoc Query, there are some key distinctions. The right to work AHQ focused on the impact of giving
the right to work to asylum seekers, therefore looking to alleviate a specific barrier to the labour market faced by asylum seekers. This AHQ is
designed to identify the impact providing employment support has on refugee employment rates, both granted asylum seekers and resettled refugees.
We are keen to seek member states’ views and data on the labour market outcomes and demographics of refugees as well as seeking evidence of
previous successful interventions. This would enable us to develop our understanding as to why refugees in the UK suffer worse labour market
outcomes, as well as the scale of potential improvements that could be made, compared to other member states. We would therefore be grateful if
you could respond to the questions below:
Questions
1. Currently, what are the employment rates for granted asylum seekers, and resettled refugees, in your country? Do you have data on refugee
employment rates at certain time intervals? i.e. What are the employment rates of refugees 6 months post-arrival/decision, 2 years post-arrival/decision
etc.
2. Do you have data on the sectors of employment and occupations that refugees enter in your country? Can this be broken down into part-time/ fulltime jobs? Can this be split by granted asylum seeker/ resettled refugee?
3. Are there any examples of specific policies/interventions that have raised refugee employment prospects in your country? If so what polices/
interventions have been the most effective and why?
4. How do granted asylum seekers and resettled refugees differ in terms of demographic and level of skills/education? If no data that distinguishes
between the two, overall demographic data on all refugees is useful

Responses

EMN NCP Austria
Wider Dissemination: Yes
Martin Stiller, Wider Group

1. The employment rate of persons aged 15–64, who were born abroad and who indicated flight or asylum as main reason for migrating to Austria, was 60.4% in
2014 (Mikrozensus Ad-hoc-Modul 2014: 98). No evaluations of the employment rate over time intervals are available. --- Source: Ministry of the Interior
2. Of the persons aged 15–64, who were born abroad and who indicated flight or asylum as main reason for migrating to Austria, 16.9% were employed in the
sector “mining and extraction of stones and earths”, 12.9% in “construction”, 12.8% in “accommodation and catering”, 12.5% in “trade; maintenance and repair of
motor vehicles”, and 10.4% in “provision of other economic services” in 2014 (Mikrozensus Ad-hoc-Modul 2014: 98). These data are not disaggregated by type of
immigration (asylum application, humanitarian admission programme). No data specifying full-time or part-time employment are available. --- Source: Ministry of
the Interior
3. As specified in the government programme, rapid integration of recognized refugees into the labour market is pushed, in order to enable refugees to secure their
livelihood through their own work and to relieve social budgets. Since 2018, especially for young people the focus lies on the preparation and placement in
apprenticeships, primarily on supra-regional placement, for example, in tourism professions or in seasonal positions. Special counseling and care facilities support
recognized refugees on their way to training or employment. In the competence centers for the recognition of professions, they are advised and supported
regarding recognition or nostrification of existing trainings. Migrant women often need specific support that pays special attention to their social, cultural and
societal background. Special counseling and care facilities support them in employment integration (women professions centers, migrant counseling centers).
There are also special vocational preparation courses for migrant women with the aim of clarifying their opportunities in the trade sector and improving their
German language skills. --- Source: Ministry of the Interior
4. In 2014, of the 110,800 persons aged 15–64, who were born abroad and who indicated flight or asylum as main reason for migrating to Austria, 67,900 were
men (61%) and 42,900 were women (39%) (Mikrozensus Ad-hoc-Modul 2014: 96–97). In 2014, of the persons aged 15–64, who were born abroad and
who indicated flight or asylum as main reason for migrating to Austria, 35.9% were 35–44 years of age, 32.6% were 45–54 years of age, 21.1% were 55–64 years
of age, and 16.6% were 25–34 years of age (Mikrozensus Ad-hoc-Modul 2014: 95). In 2014, of the persons aged between 15–64, who were born abroad and
who indicated flight or asylum as main reason for migrating to Austria, 38.5% completed an apprenticeship/vocational secondary school (BMS), 34.7% a
compulsory school, 22.7% an academic or vocational higher school (AHS/BHS), and 14.9% a university/college/university of applied sciences (FH) (Mikrozensus
Ad-hoc-Modul 2014: 95). --- Source: Ministry of the Interior

EMN NCP Luxembourg
Wider Dissemination: Yes
Adolfo SOMMARRIBAS, EMN statelessness platform
1. The Luxembourg Employment Agency (ADEM) can only supply data for the applicants of international protection (AIPs) and beneficiaries of international
protection (BIPs) registered as job seekers. Presently, there are 765 BPI registered as jobseekers at ADEM, out of which, 561 are available for work and 203 are
in one of the measures offered by ADEM (http://adem.public.lu/fr/demandeurs-demploi/aides-financieres-mesures/mesures-emploi/index.html). In order to get
exhaustive information, the data on AIPs and BIPs of the Ministry of Foreign and European Affairs in Luxembourg would have to be crossed referenced with the
database of the Centre Commun de la Securité Sociale of Luxembourg in order to assess what percentage works, and within these professionally active people,
how many work full and part-time.
2. In order to obtain more a breakdown between part and full-time, see point1-. ADEM does not discriminate jobseekers, therefore, BIPs are treated exactly like
other jobseekers. They do not require any work permit to access the work market, but there are no specific measures aimed exclusively at refugees.

3. 3. In Luxembourg, a BIP has the same right to work in Luxembourg as other Luxembourg residents. The employer has only to declare the post vacant at the
ADEM and it is not subject to the labour market test (article L. 622-4 of the Labour Code). BIPs have the right to register themselves as job seekers and benefit of
all the benefits of a job seeker. Some employment support measures have been taken for BIPs: The ADEM has created in February 2017 a department in charge
of BIPs within its Employer Service that is at the disposal for any questions and for any recruitment or evaluation requests concerning beneficiaries of international
protection. Since the question of the level of technical skills and knowledge gained outside the European Union can arise in the case of a BIP, ADEM has the
possibility to have them evaluated by a company. ADEM reorganised how BIPs can register with the ADEM at the end of May 2018. Since then, they can only
register at one of the three main agencies of ADEM: Diekirch, Esch-sur-Alzette and Luxembourg. The follow-up with a referring counsellor will also take place in
this ADEM agency. The objective of this change was to offer BIPs the best possible service; a team of specialised and English-speaking referring counsellors are
present in these agencies. This team was trained by the ADEM’s BPI Cell (which specialises on the employment of BIPs) and works in direct collaboration with its
staff. A particularly important aspect of the work of the ADEM’s BIP Cell is awareness raising and sharing of information. In this context, the BIP Cell
commissioned a video in May 2018. The video promotes four “success stories” and includes BIPs and their employers sharing their story. In February and May
2018, interested BIPs and employers were put in contact during “speed datings”, which were organised by the ADEM in collaboration with the Business Federation
Luxembourg (FEDIL) and the Chamber of Trades. The BIP Cell collaborates with various associations, including ASTI, Caritas, the Red Cross, Digital Inclusion,
Dress for Success, Touchpoints and Zarabina. Since May 2018, the BIP Cell regularly organises simulated job interviews with volunteering firms. This allows the
BIPs to have their performance in this domain evaluated. According to the BIP Cell, participating firms have provided positive feedback on the participating
candidates and candidates have already been hired as a result. The BIP Cell furthermore organises information sessions with Digital Inclusion, Dress for Success
and Zarabina to recruit candidates for their respective trainings. The training “WORK_IN_LUX” of the association Zarabina was developed in direct collaboration
with ADEM. This training of three weeks aims to support BIPs who have or wish to reorient themselves professionally to develop a clear professional project. The
first of these training took place at the end of 2017. Additionally, the ADEM also strives to include multiple BIPs in its own trainings, such as Fit4Green&BuildJobs,
Fit4CodingJobs or Air Cargo Professional. The ADEM organises tailored work trainings upon request by a number of companies. In view of one of such trainings
for a company in the commerce sector, the BIP Cell organised intensive French classes with professional orientation so that the preselected candidates would
have a good level of French, enabling them later to participate in the training. In a similar vein, and through the experience gained by the BIP Cell, the ADEM was
granted the FSE project “Words4Work” for the period 2019-2020. This project will be coordinated by the head of the BIP Cell and will consist of French courses
with a vocational orientation in four defined sectors. These trainings will in turn be open to all job seekers registered with the ADEM.
4. No information available.

Bernd PARUSEL
Wider Dissemination: Yes
Bernd PARUSEL, EMN NCP Sweden
1. On commission of the Swedish Ministry of Employment, Statistics Sweden uses register data to create, and follow-up on, a number of indicators measuring
integration outcomes. The indicators are adapted to the Swedish legal and policy framework for the integration of new arrivals. They include cohort data on the
share of gainfully employed refugees (including resettled refugees), other beneficiaries of protection and their family members for each year after the respective
person received protection in Sweden and was settled in a Swedish municipality. The three groups (refugees, other beneficiaries of protection, and family
members) are normally treated as one. Among those refugees (including other beneficiaries of protection and family members) that were granted a first-time
residence permit in 2015 and settled in a Swedish municipality, 32.5 percent were gainfully employed two years later. Among those that were granted a permit and
settled in 2011, 56.0% were gainfully employed six years later. The more years that pass from the granting of a residence permit, the higher the employment rate

tends to become. Evaluations also show that labour market integration of refugees has improved over time in the sense that refugees are now more likely to find
employment after the completion of integration measures than in earlier periods. Generally, Swedish statistics on employment and unemployment differentiate
between people born in Sweden and people born abroad. Refugees and other beneficiaries of protection only represent a minor sub-group within this bigger group
of foreign-born people. In 2018, the overall unemployment rate in Sweden was 6.3 percent. The unemployment rate among Swedish-born people was 3.8 percent,
and among foreign-born people it was 15.4 percent.
2. Data on refugees’ sectors of employment and occupations are not published continuously, but register data are available. Statistics Sweden occasionally
publishes thematic reports including such information. Research institutes and academics also use register data to study related issues. For information on the
Swedish STATIV database, a longitudinal database for integration studies, please see:
https://www.scb.se/contentassets/659b9a5233dc4dd49b22630b2745ca57/informationsfolder-stativ-eng_mars2018.pdf.
3. Generally speaking, the labour market situation of refugees cannot be linked to single policy interventions as it depends on many different factors, including
broader and long-term economic and labour market developments. Certain policy measures, such as a “fast-track” initiative that links newly arrived asylum seekers
and beneficiaries of protection to shortage occupations, are continuously monitored and evaluated, but rather in terms of the number of persons participating in the
initiative and whether or not they found work after enrolling in the initiative, than in terms of broader impacts on the overall labour market integration of refugees.
There has been a line of criticism in Sweden, according to which many projects on labour market integration of refugees are short-term and end without proper
evaluation. Research has indicated that government-subsidised jobs for refugees can have a positive effect on the overall labour market situation of refugees.
4. There are data on demographic characteristics of asylum seekers and beneficiaries of protection, but this information is not readily available and too complex to
be summarised in the framework of a short response to an EMN ad-hoc query. Generally speaking, beneficiaries of international protection have a lower level of
education than people born in Sweden and certain other immigrant groups, such as labour immigrants or international students. The Swedish Migration Agency
publishes annual statistics on asylum seekers, which include breakdowns by age groups, sex and nationality (please see attached).
Clarification:
sweden_applications_for_asylum_received_2018.pdf

EMN NCP Sweden
Wider Dissemination: Yes
Marie BENGTSSON, EMN NCP Sweden
1. On commission of the Swedish Ministry of Employment, Statistics Sweden uses register data to create, and follow-up on, a number of indicators measuring
integration outcomes. The indicators are adapted to the Swedish legal and policy framework for the integration of new arrivals. They include cohort data on the
share of gainfully employed refugees (including resettled refugees), other beneficiaries of protection and their family members for each year after the respective
person received protection in Sweden and was settled in a Swedish municipality. The three groups (refugees, other beneficiaries of protection, and family
members) are normally treated as one. Among those refugees (including other beneficiaries of protection and family members) that were granted a first-time
residence permit in 2015 and settled in a Swedish municipality, 32.5 percent were gainfully employed two years later. Among those that were granted a permit and
settled in 2011, 56.0% were gainfully employed six years later. The more years that pass from the granting of a residence permit, the higher the employment rate
tends to become. Evaluations also show that labour market integration of refugees has improved over time in the sense that refugees are now more likely to find
employment after the completion of integration measures than in earlier periods. Generally, Swedish statistics on employment and unemployment differentiate

between people born in Sweden and people born abroad. Refugees and other beneficiaries of protection only represent a minor sub-group within this bigger group
of foreign-born people. In 2018, the overall unemployment rate in Sweden was 6.3 percent. The unemployment rate among Swedish-born people was 3.8 percent,
and among foreign-born people it was 15.4 percent.
2. Data on refugees’ sectors of employment and occupations are not published continuously, but register data are available. Statistics Sweden occasionally
publishes thematic reports including such information. Research institutes and academics also use register data to study related issues. For information on the
Swedish STATIV database, a longitudinal database for integration studies, please see:
https://www.scb.se/contentassets/659b9a5233dc4dd49b22630b2745ca57/informationsfolder-stativ-eng_mars2018.pdf.
3. Generally speaking, the labour market situation of refugees cannot be linked to single policy interventions as it depends on many different factors, including
broader and long-term economic and labour market developments. Certain policy measures, such as a “fast-track” initiative that links newly arrived asylum seekers
and beneficiaries of protection to shortage occupations, are continuously monitored and evaluated, but rather in terms of the number of persons participating in the
initiative and whether or not they found work after enrolling in the initiative, than in terms of broader impacts on the overall labour market integration of refugees.
There has been a line of criticism in Sweden, according to which many projects on labour market integration of refugees are short-term and end without proper
evaluation. Research has indicated that government-subsidised jobs for refugees can have a positive effect on the overall labour market situation of refugees.
4. There are data on demographic characteristics of asylum seekers and beneficiaries of protection, but this information is not readily available and too complex to
be summarised in the framework of a short response to an EMN ad-hoc query. Generally speaking, beneficiaries of international protection have a lower level of
education than people born in Sweden and certain other immigrant groups, such as labour immigrants or international students. The Swedish Migration Agency
publishes annual statistics on asylum seekers, which include breakdowns by age groups, sex and nationality (please see attached).
Clarification:
sweden_applications_for_asylum_received_2018.pdf

EMN NCP Latvia
Wider Dissemination: Yes
Stanislavs LOPATINSKIS, EMN NCP Latvia
1. According to data of the State Employment Agency (hereinafter – SEA), during the time period from 1 January 2016 until 5 April 2019, 169 refugees and
persons with alternative status (subsidiary protection) have been registered at SEA as unemployed or job seekers; 59 of them have found a job with the assistance
of SEA, but 40 are currently working. The actual number of working refugees and persons of international protections might be larger, as not all such persons have
found a job with the assistance of SEA.
2. According to information available to SEA, the refugees and persons with alternative status work in the following sectors of employment: construction, wood
working, food industry, passenger transport, car repair, medicine, trade, catering, social care, interpretation and logistics services. The most common occupations
among refugees and persons with alternative status are as follows: warehouse employee, template complexer, shop worker, motor engineer, driver, goods
stacker, interpreter, cleaner, cook, kitchen employee, doctor’s assistant, manufacturer of the chemical treatment of the car, manager and croupier.
3. Since January 2016, the SEA has implemented a project “The labour market integration of refugees and persons, who have been granted alternative status in
Latvia”. The aim of the project is to promote a sustainable integration of refugees and persons, who have been granted alternatives status (subsidiary protection)

into the labour market and their inclusion into the society. The project includes various activities for asylum seekers (e.g. an introductory course on work
opportunities in Latvia, information leaflets and consultations in the reception centre) and for persons granted international protection (career guidance, Latvian
language courses, labour market related basic skills/competences and vocational training, subsidized employment, assistance in job search, guidance in job
interviews, etc.). SEA has developed cooperation with 124 employers, who are ready to hire refugees and persons with alternative status. The Latvian language
courses without intermediary language have to a large extent promoted employment opportunities of many refugees since such courses give them a basic
knowledge of Latvian helping to integrate into the labour market and the society. The Latvian language mentor services for employed refugees and persons with
subsidiary protection have been launched in 2018, in order to promote development of professional vocabulary and social adaptation at work during the first four
months of employment.
4. According to data of the Ministry of the Interior, in 2018, 23 persons were granted the status of refugee, but 24 persons – alternative status (totally, 29 adult
persons and 18 minors), 7 of them were relocated from Italy. In 2018, the main countries of origin of refugees and persons with alternative status, registered at
SEA (totally, 39 persons), were Syria, Eritrea, Russia, Afghanistan and other countries; most of them were men (26), 21 – 30 (21) or 31 – 40 (10) years old. 15
persons had no completed primary education, 7 had secondary education, 6 – higher education, 5 – primary education, 4 – secondary professional education; 2
persons were illiterate.

EMN NCP Estonia
Wider Dissemination: Yes
Eike Luik, EMN NCP Estonia
1. Currently lives in Estonia 381 persons who are beneficiaries of international protection (132 of whom are resettled refugees), according to information provided
by Estonian Unemployment Insurance Fund. From total (381 persons) 273 persons were registered as job-seekers or unemployed (84 of whom were resettled
refugees), which infers that about 100 persons are employed (almost 50 resettled person are employed). NB! Numbers are estimates.
2. There is no such disaggregation, but refugees are mostly employed in production and service areas in Estonia.
3. There is no information on efficiently but we have some activities which are refugee employment specific: • Estonian Unemployment Insurance Fund’s
programme ‘My 1st job in Estonia’ is targeted to the beneficiaries of international protection started providing work-related mentoring from 01.01.2018. • NGO
Johannes Mihkelson Centre organized in 2018 as pilot-project a job search training for Arabic speaking refugees in biggest cities as Tallinn and Tartu. 22 persons
attended the training, majority of participants find a job or were invited to work practice.
4. There is no such information available.

EMN NCP Lithuania
Wider Dissemination: Yes
Vytautas EŽERSKIS, EMN NCP Lithuania
1. According to the Lithuanian Employment Service as of April 1, 2019, a total of 106 refugees were registered as seeking employment. 71 are male and 35 are
female. 51 currently have unemployement status and 55 participate in temporary employment measures and have been suspended from unemployment status. In
2016, 108 persons were registered and 35 of them were employed. In 2017, 158 persons were registered and 68 of them were employed. Most of the refugees

are registered at Kaunas Customer Service Department (Employment Service). In 2017-2018, 232 persons with refugee and subsidiary protection status arrived
and registered at Kaunas Customer Service Department. 94 persons left Lithuania at the time of registration, 117 persons started working, some of them moved to
Vilnius customer service department. There have been individuals who have left Lithuania when already employed. The employment rate of persons who have
decided to stay in Lithuania and integrate into Lithuanian society and labor market is high, on average, refugees are employed within 4-5 months after the
registration. It is not possible to state the exact employment rate after two years, but there are some refugees who change their employer.
2. According to the Employment Service data, the most popular vocational training programs chosen by the target group of refugees are: - A broad profile
hairdresser training program; - Cook training program; - Confectioner training program; - Tailoring of Lightweight clothing training program. Most refugees and
persons with subsidiary protection are employed in the woodworking, construction, sewing, food and beauty industries. Individuals always choose a full-time job.
Professions and sectors do not differ according to whether a person has refugee or subsidiary protection status. Refugees with professions such as joiner, builder,
cook, driver or unskilled job seeker (cleaner, auxiliary worker) tend to find the job easier. For Professionals (journalist, teacher, banker, etc.) it is harder to find a job
by profession, therefore, they are often recommended to participate in active labor market integration measures.
3. In accordance with the procedures provided by the Employment Service, persons who have been granted refugee or subsidiary protection status are provided
with information and counseling services. During the consultation with the Employment Service Specialist, main factors for integration into the labor market are
discussed and an individual strategy for personal integration into the labor market is planned. -Employment Service Specialists introduce social - cultural
differences; labor relations in Lithuania (work schedule, equal gender opportunities, etc.); situation in the Lithuanian labor market; demanded professions. During
the consultation, employment opportunities for refugees are identified and discussed, skills and foreign language knowledge; the qualification is reviewed, the
documents certifying education and/or qualification are reviewed. If the person does not have the necessary documents, the possibility to obtain them is discussed,
entrepreneurship issues in cooperation with responsible institutions (STI, Enterprise Lithuania, etc.) are considered; etc. All persons who have been granted
refugee or subsidiary protection status are enabled to participate in active labor market policy measures. -In order to obtain a diploma of professional qualification
or a certificate of competence, a refugee may be offered to participate in informal education and in the recognition measures of self-education competences.
Through informal education and the recognition measures of self-education competences is aimed to assess individual‘s professional knowledge, skills and
abilities and to issue the relevant professional qualification or competence that facilitates integration into the labor market. -Employers who recruit refugees or
persons with subsidiary protection status, can be covered by a subsidized employment measure and compensated 75% of salary and SODRA (social security)
contributions. The subsidy can be applied for up to 2 years. -In order to ensure effective integration of persons into the labor market, the Employment Service
provides mediation services together with the refugee and, if necessary, with an interpreter; ; organizes job fairs for refugees; The Employment Service Specialist
search for workplace, communicates directly with the employer to discuss work and other conditions; mediates the conclusion of an employment contract. The
Employment Service Specialist actively cooperates with the staff of NGOs supporting refugees, on issues related to the integration of refugees into the labor
market, which improves the integration of the refugee into society.
4. In 2018 at the Employment Service were registered (refugees by age group): In the age group of 16-29 – 33; In the age group of 30-44 – 53; In the age group of
45-54 - 13; In the age group of 55 and over – 7. Refugees arriving from Syria usually have laborious professions - mostly builders, tailors, furniture workers, or
have worked in various unskilled jobs on roads, in agriculture. Usually, men is looking for work first, however, there are some women in Lithuania who have been
employed for the first time in their lives. Women are likely to find employment in cafes or food factories as auxiliary staff. There are three main cities in Lithuania
that are chosen by the refugees and persons with subsidiary protection for further life: Vilnius, Kaunas and Jonava. The main reason why these cities are chosen
is the opportunity to find a job and rent an apartment.

EMN NCP Germany
Wider Dissemination: Yes
Heiko HECHT, EMN NCP Germany
1. Data are only available for the total number of refugees, not broken down by status (granted, rejected or with temporary suspension of deportation [Duldung]).
These data show that approximately 370,000 people from refugees’ current main countries of origin were in employment in October 2018, corresponding to an
employment rate of 32.3%. The highest employment rates were for refugees from Pakistan (43.6%), Eritrea (41.8%) and Nigeria (39.2%). A total of 119,000
people from refu-gees’ main countries of origin made the transition from unemployment to the labour market in 2018. The duration of the asylum procedure delays
the taking up of a first job. On the other hand, the completion of a German language course has a very positive impact on the transition to employment. It took an
average of 20 months after filing the asylum application for those refugees who took up employment. It should however be borne in mind that they frequently
already attended language courses or took part in labour market programmes in the ensuing period. The current observation periods are still too short for timespecific employment rates. Older studies on earlier refugee cohorts show that employment rates for refugees were around 20% after 2 years, close to 50% after 5
years and around 70% after 15 years, thus coming close to the rates for the overall population. Initial indications from the current refugee cohort suggest that
integration into the labour market is actually proceeding somewhat more rapidly at present.
2. The most frequent sectors are temporary employment (approx. one third), 12 per-cent each in other economic services and the hotel and restaurant industry, 10
per-cent in trade/vehicle repair, and 8 per-cent in manufacturing. It is not possible to distinguish between full-time/part-time and granted/resettled.
3. According to research data, attending a German language course accelerates the start of employment. Job-related German language courses that respond to
the specific requirements of the labour market are particularly successful. It can be said in general terms that labour market policy measures also help. Which ones
exactly help and to what extent is currently being investigated in a broad-based evaluation.
4. No distinction is made between granted asylum seekers and resettled refugees. As far as refugees as a whole are concerned, 60% of them are male, and they
are very young (three-fifths aged under 25, 84% under 35). As many as three-quarters of 16-25-year-olds were male. The level of education and vocational
training is highly polarised. 17% have attended a University, 40% have attended a secondary school, and 35% obtained a qualification there. 12% have only
attended primary school, and 13% have not attended school at all.

